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Women’s Empowerment 

A Brief Study Of Policies And Their Impact In 

India Socio-Economic And Political Sphere 
In 1978 Marilyn Loden, an American 

author and variety advocate imagined the term 

'unreasonable impediment'. The is utilized to 

characterize prejudicial examples and arrangements 

that denies ladies equivalent open doors in the 

work environment and on the planet overall. It was 

perceived as a clandestine, implicit peculiarity that 

kept ladies from accomplishing administrative roles 

or influential places. Women aren't given the same 

opportunities as men for a variety of reasons, 

including systemic barriers, a lack of representation 

and mobility, and social and cultural stereotypes. 

Well established sexism and male-controlled 

society have an equivalent impact in this hindrance 

prompting men being liked over people for work, 

social status, and, surprisingly, inside the areas of 

family and family. Generally, ladies have been 

exposed to various types of enslavement and 

control. Verifiable sources are packed with 

conversation of ways of controlling and discipline 

ladies' conduct to help the conceptive economy. 

The idea of unpaid labour has received more and 

more attention in recent years. From cooking to 

cleaning to getting kindling or dealing with 

individuals from the family, it has now been 

illustrated that ladies complete something like over 

twice more neglected family work and care than 

men. This unpaid domestic and caregiving work 

can contribute more to the economy than all the 

manufacturing, commerce, and transportation 

sectors put together.
1
 It is estimated to be anywhere 

from 10% to 39% of GDP. 

In terms of India, 48.04% of the 

population will be female, according to the 2021 

Census.
2

 A population that is almost entirely 

female necessitates an increased and expedited 

effort on the part of the state and society to 

improve their overall circumstances. According to 

a 2012 BBC report, numerous women face life-

threatening situations at every stage. As a result, 

social scientists and analysts have emphasized the 

need for fundamental shifts in social attitudes in 

order for Indian women to feel more accepted and 

secure. India's women have not benefited equally 

from the country's economic prosperity, according 

to a recent World Bank report. Considering this, we 

need to pay close attention to the issue of women's 

empowerment, the policies that have recently been 

implemented to achieve both long-term and short-

term objectives in this direction, and the outcomes 

that have emerged in the realms of society, politics, 

the economy, and even culture. 

 

 

                                                 
1
https://www.unwomen.org/en/news/in-

focus/csw61/redistribute-unpaid-work. Accessed 
on 30-06-2023.  

 
2
https://statisticstimes.com/demographics/countr

y/india-demographics.php. Accessed on 14-05-
2023.  
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What is Women’s Empowerment and Why is it 

Necessary? 
Elizabeth Porter says that the word 

"empowerment" itself is often used without 

thinking about it. This term has traditionally been 

used to refer to access to aid, education, and health 

care. However, in doing so, it frequently neglected 

the ways in which power politics restricted their 

access to women. It is thusly critical that the 

gendered power relations that are legitimized by 

neighbourhood customs is a huge prerequisite 

separating the cliché view that orientation is 

inseparable from ladies and ladies require a few set 

instruments recommended by western 

improvement giver to accomplish strengthening.
3
 

As a result, she makes the observation that political 

and structural changes are necessary not only to 

end oppressive, subservient, and coercive power 

relationships but also to bring about 

transformations that lead to positive development 

outcomes. It has been argued that policies have 

only been geared toward women's economic 

advancement, despite the assumption that gender 

equality promotes empowerment. For instance, 

developmental organizations sometimes believe 

that giving women more power will help a nation's 

economy grow. This is understandable because 

"investing" in women benefits the community as a 

whole. It is noted that women contribute as much 

as 90% of their earnings to the family, whereas 

men contribute only 30% or 40%. Accordingly, the 

possibility of strengthening to advance the pay 

producing abilities of ladies is never actually the 

One might wonder what women's empowerment is. 

Ladies' strengthening is a bunch of strategies that 

emphasis on three essential topics. The first is that 

inclusive policies that take into account differences 

in culture, society, and politics are essential to 

women's empowerment. Besides, there is an 

emphasis on a felt conviction that all is good. 

Finally, empowerment brings about fundamental 

shifts, such as the capacity to mobilize women in 

local communities to deescalate conflict. As a 

result, women's empowerment results in a variety 

of practical manifestations of agency in community 

life, as well as women's participation in the 

decision- 

 

 

 

                                                 
3
Elizabeth Porter, ‘Rethinking Women’s 

Empowerment’, Journal of Peacebuilding and 

Development. April 2013, vo. 8, no. 1, p. 3.  

 

Women’s Empowerment Policies 

"All forms of violence against women, 

physical and mental, whither at domestic or 

societal levels, including those arising from 

customs, traditions or accepted practice shall be 

dealt with effectively with a view to eliminate its 

incidence," reads the National Policy on 

Empowerment of Women adopted in India in 2001. 

The state will ensure that the following goals are 

achieved in accordance with this policy. 

The de-jure and de-facto enjoyment of all 

human rights and fundamental freedoms by women 

on an equal basis with men in all spheres – 

political, economic, social, cultural, and civil. 

Equal access to women's participation and 

decision-making in social, political, and economic 

life of the nation.
4
 Equal access to women's health 

care, quality education at all levels, career and 

vocational guidance, employment, equal 

remuneration, occupational health and safety, 

social security, and public office, among other 

things. 

(v) Strengthening legal systems to end all 

forms of discrimination against women (vi) 

Changing societal attitudes and community 

practices with men and women's active 

participation vii) Incorporating a gender 

perspective into the process of development. 

viii) Discrimination and all forms of 

violence against women and girls are out of the 

picture. and (ix) establishing and enhancing 

partnerships with members of civil society, 

particularly organizations dedicated to women. 

On the other hand, the seven principles that focus 

on women's empowerment have been outlined in 

recent policies by the United Nations Development 

Fund for Women. These are some: 

1. The foundation of undeniable level corporate 

administration programs focussed on 

orientation correspondence. This means 

making an effort to ensure that all policies are 

gendersensitive by identifying the factors that 

have different effects on men and women. 

This, in turn, aims to guarantee that the 

company's culture promotes diversity and 

equality. 

2. The fair work environment treatment of people 

that advances regard and backing as for basic 

freedoms and non-separation. Equal pay, no 

discrimination based on gender, 

                                                 
4
https://evaw-global-

database.unwomen.org/en/countries/asia/india/2

001/national-policy-on-theempowerment-of-

women-2001. Accessed on 25-06-2023.  
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gendersensitive recruitment, sufficient female 

participation, and flexible work options—

especially when it comes to joining and 

leaving—are all important. Another sincerely 

implemented policy is equal pay for equal 

work. 

3. Ensuring that all employees, men and women, 

are safe, healthy, and happy. Risks in the 

workplace should be identified. Health care 

coverage, preparing to distinguish instances of 

aggressive behaviour at home and misuse are 

other such ways to deal with guarantee 

wellbeing and security. 

4. The advancement of schooling, preparing, and 

proficient improvement of ladies. These 

strategies ought to be expects to guarantee that 

ladies at all levels have equivalent admittance 

to organization upheld instruction and 

preparing projects and equivalent open doors 

are accessible for formal and casual systems 

administration and tutoring. 

5. The implementation of marketing, supply 

chain, and business development strategies 

geared toward women's empowerment. 

Women's credit and lending barriers should be 

removed, and women-owned small businesses 

and enterprises should be encouraged to 

emerge and expand. It is important to ensure 

that women's dignity is respected in marketing 

and company materials. 

6. The advancement of equality through 

advocacy and community initiatives. programs 

for grants and philanthropy with a focus on 

human rights, equality, and inclusion. In 

addition to ensuring that women are 

adequately represented in all fields, it is 

important to highlight women's leadership 

roles and the contributions they make to 

society and their communities. 

7. The evaluation of progress toward achieving 

greater equality and public reporting of it. 

 

Importantly, benchmarks that can quantify 

the inclusion of women at all levels ought to be 

established. Estimation and report of progress both 

inside and remotely using information 

disaggregated by orientation. 

Overall, the Women's Empowerment 

Principles are becoming an increasingly important 

tool for bringing the private sector into the 

forefront of the fight for gender equality and 

women's empowerment. These policies also focus 

on the creation and revision of public policies. 

 

 

Failures of Women’s Empowerment Programs 
One of the primary things to recall here 

anyway is that the reception of strengthening as the 

focal improvement objective doesn't infer that 

generally speaking abstract prosperity is reasonably 

accomplished. It's important to keep in mind that 

women's status and living conditions vary greatly 

across districts and locations. Women become 

some of the primary victims of conditions like 

chronic drought, which causes extreme poverty and 

high levels of food insecurity. One more viewpoint 

to remember is that projects like ladies' groups 

however equipped for gaining incredible capital, 

the assets are frequently steered. Additionally, 

women's well-being and happiness do not always 

increase when they have access to income. Choices 

are as yet taken by their male partners and in many 

cases strive genuinely as well as intellectually over 

these ladies. There are truth be told numerous 

ladies from the rustic heartlands who fill in as hard 

as men nevertheless despise equivalent privileges. 

Even though it may appear that women are 

submitting applications, there are numerous 

instances in which men have a significant impact 

on loan decisions. The most common way of heling 

ladies to choose and follow up on their occupations 

is a sluggish and connecting with process. 

There is likewise an aggregate 

disappointment of initiative on the advancement for 

ladies. its has been called attention to that in spite 

of better training ladies actually hold far more 

terrible positions and should manage unfortunate 

working circumstances. Ladies are yet to be 

equivalent with regards to their parts in 

administration in one or the other public or 

confidential foundations.
5
 

 

The Success of Policies So Far 
The drive towards ladies' strengthening 

has just started and there is still quite far home. 

Nonetheless, there have been some extensive 

accomplishment en route. At the point when ladies 

are enabled, society by and large gets engaged. The 

Indian Constitution prohibits discrimination against 

women and emphasizes women's empowerment. 

Lately programs like Beti Bachao Beti Padhao have 

been executed to teach all young lady kids in the 

country. Places like Panipat, where the child sex 

ratio increased from 808 to 837 between 2001 and 

2017, are examples of these schemes' success. One 

                                                 
5

https://www.unwomen.org/en/news/stories/201
5/3/collective-failure-of-leadership-on-progress-
for-women. 

Accessed on 30-06-2023. 

https://www.unwomen.org/en/news/stories/2015/3/collective-failure-of-leadership-on-progress-for-women
https://www.unwomen.org/en/news/stories/2015/3/collective-failure-of-leadership-on-progress-for-women
https://www.unwomen.org/en/news/stories/2015/3/collective-failure-of-leadership-on-progress-for-women
https://www.unwomen.org/en/news/stories/2015/3/collective-failure-of-leadership-on-progress-for-women
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more plan of working ladies' lodgings had been 

sent off to give protected and helpful convenience 

to ladies with practically no qualification of 

position, religion or conjugal status. The fact that 

the focus has recently shifted from women's 

empowerment to women's empowerment led by 

women is interesting.
6
 Kerala, the first state in the 

nation to reserve 50 percent of its seats in local and 

state government for women, is a shining example 

of women's empowerment. Because of this, 

approximately 85% of the women who are 

currently working in the local government have 

developed leadership abilities. 

A set of principles known as the Women's 

Empowerment Principles ensures the advancement 

of gender equality and women's empowerment in 

the workplace, community, and marketplace.  

International labour and human rights 

standards serve as the foundation for the UN 

Women and UN Global Compact's WEPs, which 

are based on the idea that businesses have a stake 

in and responsibility for gender equality and 

women's empowerment. With an exceptionally 

globalized world, ladies' strengthening is one of the 

fundamental public strategies that will guarantee 

the turn of events and progress of social orders 

considering equivalent admittance to assets and 

open doors. Violence, violations of human rights, 

and violations of fundamental freedoms will 

gradually decrease in a society with equality. 
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