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ABSTRACT :Background :The health care
environment is a notable work place associated
with high work stress and high level of fatigue due
to high demands according to healthcare
professionals are usually exposed to stress at their
work- place and thus they usually experience stress
in their personal life and this ultimately affect their
work performance.

Result :This implies to examine stress in all aspect,
example strategies of stress, causes, benefits,
consequences and stress management intervention
in the healthcare professionals.This focuses on
detection of stress using EEG sensors.The patients
can available their results of the test through GSM
from their own place. Conclusion

Stress management studies has shown that the
stress experience in the healthcare envi- ronment
negatively impacts healthcare professionals and
commonly leads to so many health related
problems particularly to decreased quality of life,
physical and mental ill health, and poor
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Page 2 of 4 be sources of strain and Stress for
healthcare professional. Thus the theoretical
framework that was used for this study is work
engagement and change. 3

AlIM

The aim of this study is to examine stress
in all aspect, example strategies of stress, causes,
benefits, consequences and stress management
intervention in the healthcare professionals. The
idea of this study came about from participation in
Management courses and taking assignments on
stress. Having acquired a deeper knowledge on the
topic, this grows interest in the subject and started
observing the effects of stress on healthcare
professionals.

DEFINITIONS OF STRESS
The term stress defined stress as “a non-specific re-
sponse of the body to any demand for change”.

CAUSES AND CONSEQUENCES OF STRESS
The reasons why healthcare professionals are faced
with stress daily is due to their work environment,
this stresses are also known as work related

organizational performance.This innovation is user
friendly as we can access from our own locality.

I. INTRODUCTION AND
BACKGROUND

The current study concerns with the
management of stress among health care pro
fessionals, the studies associated high turnover
among health care professionals with high levels of
strain and stress and low levels of work sat
isfaction, they engage in physically demanding
tasks on a daily basis and are often ex- posed to
people’s needs, problems and sufferings.

A lot has occurred in the health care
environment, with advancement in technol ogy,
change in leadership with new roles and new
expectations, limited training in the new work task,
increased consumption of health care good and
services, short age of healthcare personal and
insufficient competence at work task are shown to

(occupation) stress, the work related stress is
caused by a number of inherent factor called
stressors. Work related stressors have been defined
as “any work situation perceived by the participants
as threatening the situation and individuals coping
abilities. The inherent factors include long working
hours, excessive work load, dealing with death and
dying, inter personal conflict with other staff,
patient’s expectation, and threat of malpractice
litigation this factors lead to the classification.

Il. LITERATURE REVIEW

Literature review focused on a research
question that tries to identify, appraise, select and
synthesize all high quality research evidence
relevant to the question. Systematic reviews of
high-quality randomized controlled trials are
crucial to evi dence based medicine. Literature
reviews are not limited to medicine they are quite
common in other sciences where data are collected,
published in the literature, and an assessment of
methodological quality for a precisely defined
subject would be helpful.
A literature review uses an objective and
transparent approach for research syn thesis, with
the aim of minimizing bias. While many systematic
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reviews are based on an ex- plicit quantitative
meta-analysis of available data, there is also
qualitative review which adheres to standards for
gathering; analyzing and reporting evidence.

ACCESSORIES

EEG sensor,Arduino UNO,GSM modem and
power supply are used for design

ARDUINO

An Arduino is actually a microcontroller based kit
which can be either used directly by purchasing
from the vendor or can be made at home using the
components, owing to its open source hardware
feature.

GSM MODEM

GSM is a mobile communication modem; it is
stands for global system for mobile communication
(GSM). 1t is widely used mobile communication
system in the world.

POWER SUPPLY

Power supply is a reference to a source of electrical
power.

I1.RESULT

Here used a literature review to examine
the management of work related stress, therefore,
the result were made in terms of the information
from the literature review and supporting evidence
from other journals not included in the review.
Results from this studies shows that occupational
stress is directly associated with the state of health
and inversely associated with global constructive
thinking and job satisfaction; occupational stressors
are aspects of the work environment that cause
strains, poor psychological health or well-being of
the individual.

IV. DISCUSSION
Occupational stress can affect individuals’
emotional, mental and physical health that is the
psychological and physiological well being of
healthcare professionals. The results showed that
multiple factors relate to the experience of work
related stress.

V. CONCLUSION

The current findings, noted that healthcare
professionals need support in address ing the
numerous stressors inherent in their work and it is
suggested that stress management interventions
should be aimed at preventing or reducing stress
among healthcare professionals, this should focus
on optimizing job demands through cor
responding matching type of job resource.
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